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REMUNERATION POLICY  

 
(FOR THE DIRECTORS, KEY MANAGERIAL PERSONNAL AND OTHER 

EMPLOYEES) 
 
1. Regulatory Requirement  

 
Pursuant Section 178 and other applicable provisions of Companies Act, 2013, 
(Act) and rules made thereunder and Clause 49 of Listing Agreement (for 
listed Companies only), the Nomination and Remuneration Committee 
(“Committee”) shall formulate the criteria for determining qualifications, 
positive attributes and independence of a director and recommend to the 
Board a policy, relating to the remuneration for the directors, key managerial 
personnel and other employees. 
 
The Policy has been framed by the Nomination and Remuneration Committee 

of the Board of Directors and based on its recommendation, approved by the 
Board of Directors of the Company. The policy may be reviewed by the 
Nomination and Remuneration Committee of the Board of Directors.  

 
2. Purpose  

 
Remuneration Policy (“Policy”) provides a framework for remuneration to be 
paid to the members of the Board of Directors (“Board”) and Key Managerial 

Personnel (“KMP”) of the Company (collectively referred to as “Executives”). 
The expression KMP shall have the same meaning as defined under the 
provisions of Act. The Policy also provides a framework for identification of 
persons who are qualified to become directors. 
 

3. Objectives  

 
3.1 The remuneration policy seeks to enable the company to provide a 

well- balanced and performance-related compensation package, taking 

into account shareholder interests, industry practices and relevant 

Indian corporate regulations.  

 
3.2 The remuneration policy will ensure that the interests of Executives are 

aligned with the business strategy and risk tolerance, objectives, values 

and long-term interests of the company and will be consistent with the 

"pay-for-performance" principle.  

 
3.3 The remuneration policy will ensure that remuneration to Executives 

involves a balance between fixed pay and incentive (by way of 

increment/bonus/ promotion/any other form) reflecting short and long-

term performance objectives appropriate to the working of the 

company and its goals.  

 
4. Principles of Remuneration and Criteria for determining Remuneration  

 
4.1 the level and composition of remuneration is reasonable and sufficient 

to attract, retain and motivate directors and KMP of the quality required 

to run the company successfully; 
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4.2 relationship of remuneration to performance is clear and meets 

appropriate performance benchmarks; and 

 
4.3 remuneration to directors, key managerial personnel and senior 

management involves a balance between short and long term 

performance objectives appropriate to the working of the company and 

its goals 

 
The criteria for determining the remuneration shall be broadly guided 

by: 
 

4.4 Skills, 

  
4.5 Requisite qualification, commensurate with the Job profile 

 
4.6 characteristics and  

 
4.7 experience in business, government, academics, technology, human 

resources, social responsibilities, finance, law etc. and in such other 

areas as may be considered relevant or desirable to conduct the 

Company's business in a holistic manner and as may be decided by 

Committee. 

 

4.8 Director should possess high level of personal and professional ethics, 
integrity and values. They should be able to balance the legitimate 
interest and concerns of all the Company's stakeholders in arriving at 
decisions, rather than advancing the interests of a particular 
constituency. 

 
4.9 Directors must be willing to devote time and energy in carrying out 

their duties and responsibilities effectively. They must have the 
aptitude to critically evaluate management working. 

 
4.10 In case of other employees other than director, KMP, the criteria will be 

decided by the HR department. 
 
5. Remuneration to Executives  

 
5.1 Executives may be paid remuneration by way of fixed salary and 

allowances as per Company rules subject to the provisions of 

companies Act, 2013 

 
5.2 Personal benefits Executives may have access to benefits/perquisites 

as per  the rules and regulations of the Company. Executives may also 
be entitled to  retirement benefits such as provident fund, gratuity 
and/or such other benefits  as per the rules of the Company.  

 
5.3 The Remuneration of other employee other than Executives will be 

decided by the HR department of the Company in accordance with the 
skill, qualification and  

 
6. Remuneration to non-executive directors  
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6.1 Non - Executive may be paid remuneration by way of sitting fee and 
reimbursement of expenses for participation in the Board and other 
meetings and commission and/or  such other payments as may be 
permitted by the law applicable to such  payments. Such payments 
shall be subject to the provisions of Companies Act, 2013. 

 
7. Amendments to this Policy  

 
The Nomination and Remuneration Committee is entitled to amend this policy 
including any amendment or discontinuation of one or more incentive 
programmes introduced in accordance with this Policy. 

 
 
 

 
  

 


